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Notifications and Orders issued by the Government 

Labour and Skills Department 
Labour and Skills (A) 

ORDERS 

( 1 ) 

GO. (Rt.) No. 1658/2015/LBR. 

Thiruvananthapuram, 8th December 2015. 

Whereas, the Government are of opinion that an 
industrial dispute exists between (1) the Chief of 
Operations, The Arya Vaidya Pharmacy (Coimbatore) 

Limited, Kanjikode, Palakkad - 678 621 (2) the Manager, 

HR & IR, The Arya Vaidya Pharmacy (Coimbatore) Limited, 

Kanjikode, Palakkad - 678 621 and the workman of the 
above referred establishment Sri Divakaran, M. 

S/o. K. P. Maniyan, Ramachinnath House, Kazchaparambu, 

Kannadi P.O., Palakkad in respect of matters mentioned 
in the annexure to this order; 

And whereas, in the opinion of Government it is 
necessary to refer the said industrial dispute for 
adjudication; 
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Now, therefore, in exercise of the powers conferred 
by Section 10 (1) (d) of the Industrial Disputes Act of 
1947 (Central Act XIV of 1947) the Government hereby 
direct that the said industrial dispute be referred for 
adjudication to the Industrial Tribunal, Palakkad. The 
Industrial Tribunal will pass the award within a period 
of three months. 

Annexure 

Whether the dismissal of Sri M. Divakaran, Worker 
by the management of The Arya Vaidya 
Pharmacy (Coimbatore) Limited, Manufacturing 
Unit, Kanjikode, Palakkad is justifiable 
or not ? If not, what relief the workman 
is entitled to ? 

( 2 ) 

G. O. (Rt.) No. 1659/2015/LBR. 

Thiruvananthapumm, 8th December 2015. 

Whereas, the Government are of opinion that an 
industrial dispute exists between the Managing Director, 
Muthoot Exchange Company (Private) Limited, Ground 
Floor, Muthoot Chambers, Opposite Saritha Theatre 
Complex, Banerji Road, Kochi - 682 018 and the 
workman of the above referred establishment 
Sri Vijayan, K. R., IV/526, Vaishnavi, Hill Road, 
Irinjalakuda North P.O., Thrissur 680 125 in respect 
of matters mentioned in the annexure to this order; 

And whereas, in the opinion of Government it is 
necessary to refer the said industrial dispute for 
adjudication; 

Now, therefore, in exercise of the powers conferred 
by Section 10 (1) (d) of the Industrial Disputes Act of 
1947 (Central Act XIV of 1947) the Government hereby 
direct that the said industrial dispute be referred for 
adjudication to the Industrial Tribunal, Palakkad. The 
Industrial Tribunal will pass the award within a period of 
three months. 

Annexure 

Whether the denial of employment to 
Sri Vijayan, K. R., employee, by the management 
of Muthoot Exchange Company (Private) Limited 
is justifiable ? If not what relief he is entitled 
to get ? 


(3) 

G. O. (Rt.) No. 1686/2015/LBR. 

Thiruvananthapuram, 14th December 2015. 

Whereas, the Government are of opinion that an 
industrial dispute exists between Sri P. V. Jayakumar, 
M/s. Yes Jay Medical Shop, Palace Road, 
Mattanchery-682 002 and the workman of the above 
referred establishment Smt. Fazila Navas, Thottuvally 
House, 2/754, Pullupalam Road, Fort Kochi - 682 001 in 
respect of matters mentioned in the annexure to this order; 

And whereas, in the opinion of Government 
it is necessary to refer the said industrial dispute for 
adjudication ; 

Now, therefore, in exercise of the powers conferred by 
Section 10 (1) (c) of the Industrial Disputes Act of 1947 
(Central Act XIV of 1947) the Government hereby direct 
that the said industrial dispute be referred for adjudication 
to the Labour Court, Ernakulam. The Labour Court will 
pass the award within a period of three months. 

Annexure 

Whether the denial of employment to 
to Smt. Fazila Navas by the management of 
Yes Jay Medical Shop is justifiable ? If not, what 
are the benefits she is entitled to? 

(4) 

G. O. (Rt.) No. 1687/2015/LBR. 

Thiruvananthapuram, 14th December 2015. 

Whereas, the Government are of opinion that an 
industrial dispute exists between the Managing Director, 
Economic Food Solutions Private Limited, Plot No. 14, 
Major Industrial Estate, South Kalamassery, Kochi-683 109 
and the workman of the above referred establishment 
Sri Jasar, P. J., Ponnayath House, Kulayittikkara P. O., 
Emakulam-682 315 in respect of matters mentioned in the 
annexure to this order; 

And whereas, in the opinion of Government 
it is necessary to refer the said industrial dispute for 
adjudication; 

Now, therefore, in exercise of the powers conferred by 
Section 10 (1) (d) of the Industrial Disputes Act of 1947 
(Central Act XIV of 1947) the Government hereby direct 
that the said industrial dispute be referred for adjudication 
to the Industrial Tribunal, Alappuzha. The Industrial 
Tribunal will pass the award within a period of three 
months. 
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Annexure 

Whether the Retrenchment of Sri Jasar, R J., Worker 
by the management of Economic Food Solutions 
Private Limited, Plot No. 14, Major Industrial 
Estate, South Kalamassery, Kochi is justifiable or 
not ? If not what are the relief he is entitled to? 

By order of the Governor, 
Sherli, P, 

Deputy Secretary to Government. 
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